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FOREWORD 

The  purpose  of  this  handbook  is  to  provide  simple  explanation  of 
the  contribution  and  benefit  provisions  of  your  Pennsylvania  State 
Employes’  Retirement  System.  However,  it  does  not  cover  all  condi- 
tions pertaining  to  the  retirement  system  and  should  not  be  con- 
sidered as  a substitute  for  the  State  Employes’  Retirement  Code. 

This  handbook  will  provide  useful  information  to  all  employes 
and  it  will  be  of  particular  value  to  those  contemplating  retirement 
in  the  foreseeable  future.  For  those,  successful  retirement  will  de- 
pend on  the  effort,  knowledge,  and  judgment  that  each  individual 
applies  to  his  preparation.  Financial  planning  and  the  benefits  de- 
rived from  your  State  Employes’  Retirement  System  will  play  an 
important  role  in  your  future.  Begin  your  planning  now  and  utilize 
this  booklet  in  your  preparation  for  retirement. 

If  you  require  additional  information  about  your  retirement  sys- 
tem, CONTACT  YOUR  PERSONNEL  OFFICE. 


Prepared  by:  The  State  Employes’  Retirement  Board  and  the 

Bureau  of  Personnel,  Office  of  Administration 

Illustrations  by:  Mrs.  Jeanne  Benson 

Office  of  Administration 
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MEMBERSHIP  salaried  State  employes  and  per  diem  and 

hourly  employes  who  work  for  100  days  or  750 
hours  automatically  become  members  of  the 
Retirement  System  effective  their  first  day  of  work  with  the  Com- 
monwealth. This  includes  employes  of  all  administrative  agencies 
of  the  Commonwealth,  as  well  as  judges,  legislators,  state  police- 
men, and  members  and  employes  of  the  various  independent  boards 
and  commissions. 

A special  account  is  set  up  in  your  name  with  the  State  Employes’ 
Retirement  Board  when  your  first  pay  check  is  processed,  and  a 
percentage  of  your  salary  is  deducted  from  each  of  your  pay  checks 
as  the  share  you  pay  toward  your  own  retirement  benefits 

The  rate  at  which  you  contribute  will  range 
from  4.28%  to  10.18%  of  your  salary  based 
on  your  entering  age,  sex,  and  when  you  entered 
the  system.  The  lower  your  age,  the  lower  your  contribution  rate 
will  be  because  you  will  have  more  years  to  work  and  contribute 
before  you  retire. 

You  may  elect,  however,  an  optional  retirement  plan  known  as 
Social  Security  Integration.  All  employes  who  elect  this  program 
contribute  at  5%  on  all  earnings  and  pay  an  additional  5%  on 
earnings  in  a calendar  year  not  covered  for  Federal  Social  Security 
purposes.  Therefore,  members  who  elect  Social  Security  Integra- 
tion will  contribute  at  5%  on  all  earnings  up  to  the  Federal  Social 
Security  taxable  limitation  and  at  10%  thereafter.  This  increase 
in  rate  occurs  at  the  time  when  Social  Security  taxes  are  not  pay- 
able, so  that  the  total  amount  withheld  from  salary  for  the  two 
programs  remains  fairly  level  throughout  the  year.  Most  employes 
will  find  it  advantageous  to  elect  this  plan.  The  benefits  will  be 
described  in  a later  section. 

YOUR  The  money  that  you  contribute  to  the  retire- 

MONEY  ment  fund  is  invested  so  that  it  will  bring  you 

a 4%  interest  return  which  is  guaranteed  and 
credited  to  your  retirement  account  annually.  Every  year  you  will 
receive  a statement  of  the  amount  of  money  in  your  account,  in- 
cluding the  interest  it  has  earned. 


The  money  in  your  account  always  remains  your  money.  It  can 
never  be  taken  away  from  you  by  any  legal  means.  No  liens  may 
be  placed  against  it  for  any  reason,  and  you  cannot  use  it  for  col- 
lateral for  loans,  with  the  exception  that  you  may  assign  this  money 
as  collateral  for  a loan  from  the  State  Employes’  Credit  Union.  The 
Credit  Union  is  operated  by  and  for  State  employes,  and  applica- 
tions for  such  loan  should  be  made  to  the  Credit  Union. 

BENEFICIARY  When  you  first  become  a member  of  the  retire- 
ment system,  you  are  asked  to  name  a benefi- 
ciary— the  person  whom  you  want  to  receive 
your  retirement  benefits  in  the  event  of  your  death  before  you 
retire.  The  responsibility  for  keeping  your  beneficiary  information 
up-to-date  is  yours. 


As  the  years  go  by,  your  family’s  circumstances  may  change.  It 
is  very  important  to  keep  your  “Nomination  of  Beneficiary  form 
up-to-date  because  the  State  Employes’  Retirement  Board  is  ob- 
ligated to  make  any  payment  due  at  your  death  to  the  beneficiary 
of  record  on  the  most  recent  form  filed  with  them.  Keep  a copy 
of  your  “Nomination  of  Beneficiary’’  form  and  review  it  periodi- 
cally. If  it  is  not  correct  and  up-to-date,  file  a new  one.  If  you 
need  help  in  completing  the  form,  contact  your  Personnel  Office 
for  assistance. 
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IF  YOU 
LEAVE 


If  you  leave  your  job  with  the  State  before  be- 
coming eligible  for  retirement  benefits  or  vest- 
ing, all  the  money  you  paid  into  your  account 
plus  the  interest  it  has  earned  will  be  returned  to  you  upon  request. 
Even  if  you  have  worked  for  the  State  for  only  a few  years,  you 
will  be  pleasantly  surprised  to  see  how  fast  the  money  in  your 
account  has  accumulated. 


If,  when  you  leave,  you  are  not  eligible  for  retirement  benefits 
or  vesting  and  do  not  withdraw  your  contributions  from  the  retire- 
ment fund,  they  will  not  earn  interest,  nor  will  you  be  eligible  for 
retirement  benefits  at  a later  time. 


VESTING  If,  however,  you  have  10  or  more  years  of  State 

service  when  you  terminate  your  employment, 
you  may  elect  to  invest  your  contributions  in 
the  retirement  fund  and  receive  a pension  when  you  reach  age  60. 
In  the  event  of  your  death  before  reaching  age  60,  the  money  in 
your  account  will  be  paid  to  your  beneficiary. 

NOTE:  The  money  in  your  account  will  neither  be  returned  to  you 
nor  vested  for  you  automatically.  You  must  apply  for  it.  Ask 
your  Personnel  Office  for  direction  on  how  to  apply  for  a 
withdrawal  or  vesting. 


You  may  repay  the  amount  of  money  you  with- 
drew from  your  account,  including  your  Social 
Security  Integration  contributions,  if  you  return 
to  State  service.  This  will  restore  your  standing 
in  the  retirement  system  so  that  your  previous 
service  will  count  toward  your  eventual  retire- 
ment, and  your  contributions  will  be  resumed  at  the  rate  you  paid 
when  you  left  State  service. 


IF  YOU 
RETURN  TO 
STATE 
SERVICE 
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Of  course,  if  you  “vested”  your  contributions  when  you  left  State 
service,  you  will  not  have  to  repay  your  contributions.  You  will  re- 
ceive credit  for  your  prior  service  and  your  contributions  will  be 
resumed  at  the  rate  you  paid  when  you  left  State  service. 

If  you  had  already  retired  from  State  service  and  were  receiving 
monthly  pension  checks,  you  do  not  have  to  pay  back  any  money. 
You  will  merely  stop  receiving  your  annuity  and  resume  making 
contributions  at  the  same  rate  you  paid  prior  to  retirement.  When 
you  are  ready  to  retire  again,  your  benefits  will  be  recomputed  to 
take  into  account  your  additional  contributions  and  years  of  service. 

NOTE;  Under  certain  circumstances,  a retiree  may  be  returned  to 
State  service  without  loss  of  annuity,  and  without  payroll  de- 
ductions for  retirement  purposes,  for  a period  not  to  exceed 
60  working  days  in  any  calendar  year. 

WHEN  CAN  You  are  eligible  for  full  retirement  benefits 
YOU  RETIRE?  y®'-'  reach  your  60th  birthday,  no  matter 

how  much  or  how  little  State  service  you  have 
to  your  credit.  Of  course,  the  longer  you  have  worked  for  the  State 
the  greater  your  retirement  benefits  will  be. 

You  can  also  retire  after  25  years  of  credited  State  service  regard- 
less of  your  age.  Your  age  at  the  time  of  your  retirement,  however, 
will  be  one  of  the  factors  used  in  determining  your  benefits.  Be- 
cause both  the  State’s  share  and  your  contributions  are  based  on 
a prospective  retirement  at  age  60,  a reduction  factor  will  be  applied 
in  computing  your  benefits  if  you  retire  earlier.  Of  course,  the  closer 
you  are  to  age  60,  the  less  this  reduction  will  be. 


IF  YOU^RE 
DISMISSED 


If  you  are  dismissed  for  any  reason,  you  may 
apply  for  the  return  of  your  contributions  and 
interest  at  the  time  of  your  removal.  However, 
if  you  have  10  or  more  years  of  credited  State  service,  or  if  you  are 
over  age  60  when  you  are  dismissed,  you  are  entitled  to  retirement 
benefits  in  the  form  of  an  annuity.  Of  course,  the  amount  of  your 
benefit  will  depend  on  the  length  of  your  State  service  and  your 
age.  If  you  are  under  age  60,  you  may  elect  to  take  your  annuity 
immediately  (reduced  by  the  appropriate  factor  for  your  age)  or 
you  may  elect  to  vest  your  retirement  account  and  receive  an  un- 
reduced retirement  allowance  at  age  60. 


HOW  MUCH?  The  amount  you  will  receive  each  year  after  re- 
tirement, called  an  ANNUITY,  depends  mainly 

on  three  factors. 

Length  of  Service.  The  longer  you  have  worked  for  the 
State  before  retiring,  the  greater  your  benefits  will  be. 

Your  Salary.  The  more  you  earn  as  a State  employe, 
the  more  you  contribute  toward  your  retirement  and 
the  more  the  State  contributes.  When  you  retire,  your 
salary  record  is  reviewed  to  determine  the  highest  5 
years  (they  need  not  be  calendar  years  and  do  not  have 
to  be  consecutive) . The  yearly  average  of  these  highest 
5 years  salary  is  known  as  your  FINAL  AVERAGE 
SALARY. 

Your  Age.  This  is  your  age  at  your  birthday  closest  to 
the  date  you  retire.  It  is  important  to  remember  that 
in  order  to  receive  the  maximum  retirement  benefits 
you  must  have  passed  your  60th  birthday.  Sixty  is 
known  as  SUPERANNUATION  AGE — another  way  of 
saying  retirement  age.  If  you  retire  before  you  reach 
age  60,  your  benefits  will  be  reduced  for  each  year 
that  you  are  under  the  superannuation  age.  (An  ex- 
ception is  an  employe  with  35  or  more  years  of  service 
— see  “supplemental  benefits.”)  If  you  continue 
working  beyond  age  60,  you  will  accrue  additional  ser- 
vice and  most  likely  increase  your  final  average  salary 
and  thereby  increase  your  eventual  retirement  bene- 
fits. Finally,  your  age  will  be  a factor  in  selecting  an 
option’’  (explained  in  a later  section). 

DO  IT  Is  there  a way  you  can  compute  the  APPROXI- 

YOURSELF  mate  annuity  you  will  receive  at  age  60  or 
later?  The  answer  is  YES!  You  can  compute 
the  amount  your  BASIC  ANNUITY  will  be  each  year  by  using  the 
following  formula : 
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Multiply: 

Final  average  salary  X 2%  X years  of  service. 

First,  compute  your  final  average  salary  as  explained  previously. 
Multiply  your  final  average  salary  by  two  percent.  Then  multiply 
this  figure  by  the  number  of  years  of  State  service  you  have.  You 
now  have  the  approximate  amount  of  your  BASIC  ANNUITY  under 
FULL  RETIREMENT. 


It  is  important  to  keep  in  mind  that  this  formula  yields  only 
the  BASIC  ANNUITY  benefit.  You  may  be  entitled  to  sup- 
plemental or  additional  benefits.  See  the  next  section  en- 
titled “Supplemental  Benefits.” 

It  is  also  important  to  remember  that  this  formula  yields 
what  is  known  as  BASIC  FULL  RETIREMENT  only.  If  you 
select  one  of  the  “options”  as  described  in  a later  section, 
it  is  necessary  to  reduce  this  figure. 

Finally,  it  is  important  to  note  that  there  are  a few  people 
whose  individual  circumstances  make  them  exceptions  with 
respect  to  the  use  of  this  formula.  It  is  advisable,  therefore, 
to  check  with  your  Personnel  Office  before  making  any  final 
retirement  decisions. 

You  now  know  how  to  estimate  your  BASIC 
ANNUITY.  You  may  also  be  entitled  to  addi- 
tional retirement  benefits.  If  so,  these  supple- 
mental benefits  should  be  added  to  the  basic 
full  retirement  amount  arrived  at  earlier. 

The  most  significant  additional  benefit  will  be  for  those  em- 
ployes who  elect  the  supplemental  retirement  plan  mentioned 
earlier,  known  as  SOCIAL  SECURITY  INTEGRATION.  Social 
Security  Integration  provides  additional  benefits  upon  retirement 
at  the  rate  of  2%  of  your  average  non-covered  salary  for  each  year 
of  Social  Security  Integration  credited  service.  Non-covered  salary 
is  the  total  salary  in  excess  of  the  Federal  Social  Security  taxable 
base  earnings  applicable  for  each  calendar  year.  The  average  non- 
covered  salary  is  the  average  of  all  earnings  in  excess  of  the  Federal 
Social  Security  taxable  base  for  all  service  from  January  1,  1956 
(or  the  effective  date  of  Social  Security  Integration  coverage  if 
your  election  was  made  after  January  1,  1969)  to  the  date  of 


NOTE: 


SUPPLE- 

MENTAL 

BENEFITS 
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retirement.  The  number  of  years  of  Social  Security  Integration 
credited  service  also  depends  on  when  you  made  your  election  of 
this  supplemental  program.  If  you  elected  Social  Security  Integra- 
tion prior  to  January  1,  1969,  you  will  receive  Social  Security  In- 
tegration service  credits  for  all  of  your  credited  State  service.  If 
you  made  your  election  after  January  1,  1969,  you  will  receive 
Social  Security  Integration  service  credits  from  the  date  of  your 
election. 

As  stated  previously,  you  may  retire  prior  to  attainment  of  age 
60  if  you  have  25  or  more  years  of  State  service.  If  you  elect  to 
retire  early  (prior  to  age  60)  you  should  remember  that  your 
Social  Security  Integration  Supplement  will  be  subject  to  the  same 
reduction  factor  as  your  basic  annuity. 

Another  form  of  additional  retirement  benefits  to  which  you  may 
be  entitled  is  known  as  the  LONG-SERVICE  SUPPLEMENT.  If 
you  have  35  or  more  years  of  State  service  prior  to  reaching  age  60, 
a special  long-service  supplement  will  be  added  to  your  reduced 
basic  benefit.  Such  long-service  supplement  together  with  your 
Social  Security  Integration  Supplement,  if  any,  will  be  sufficient 
to  increase  your  total  retirement  benefit  to  the  amount  you  would 
have  been  entitled  to  had  you  been  age  60  at  the  time  of  your 
retirement.  Of  course,  if  your  Social  Security  Integration  Supple- 
ment alone  is  enough  to  take  you  over  the  basic  benefit  you  would 
have  been  entitled  to  at  age  60,  you  will  receive  the  larger  benefit. 

In  addition  to  the  foregoing  benefits,  an  employe  with  41  or 
more  years  of  service,  regardless  of  age,  will  receive  a special  long- 
service  supplement  which  will  increase  his  annuity  by  2%  for  each 
year  of  service  in  excess  of  40  years  to  a maximum  of  10%  in- 
crease for  45  or  more  years  of  State  service. 

NOTE:  The  long-service  supplements  include,  and  are  not  in  addi- 
tion to,  the  Social  Security  Integration  Supplement.  In  effect, 
the  retiree  receives  the  greater  of  the  long-service  supple- 
ment, or  the  Social  Security  Integration  Supplement,  but  not 
both. 

Your  Personnel  Office  will  be  able  to  assist  you  if  you  have  any 
questions  about  these  various  benefits. 
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ARE  After  determining  your  basic  annuity  and  add- 

THE  CHOICES?  supplemental  benefits  to  which 

you  may  be  entitled,  you  now  have  what  is 
known  as  FULL  RETIREMENT.  This  is  one  of  the  annuity  plans 
which  you  may  choose.  Under  a full  retirement  plan  you  receive 
the  maximum  amount  each  month  for  as  long  as  you  live.  How- 
ever, if  you  die  before  receiving  in  monthly  benefits  the  equivalent 
of  your  accumulated  deductions  as  they  were  at  the  time  of  your 
retirement,  the  difference  will  be  paid  to  your  beneficiary.  You 
may  name  one  or  more  beneficiaries  and  may  change  the  bene- 
ficiary (ies)  at  any  time. 

What  are  the  other  choices?’  Depending  upon  your  personal 
circumstances,  you  may  wish  to  take  your  retirement  benefits 
under  one  of  the  following  options,  each  one  of  which  will  pay 
less  than  your  Full  Retirement. 

OPTION — I The  amount  of  the  reduction  under  Option  I is  based 
on  your  age  at  the  time  of  your  retirement.  In  addition  to  the 
monthly  payment  to  you,  a value  is  placed  on  your  annuity  called 
the  PRESENT  VALUE  which  includes  your  own  accumulated  de- 
ductions and  the  State’s  contribution.  Each  monthly  payment  to 
you  is  subtracted  from  the  present  value  and  any  balance  at  the 
time  of  your  death  will  be  paid  to  your  beneficiary  or  beneficiaries. 
You  may  name  one  or  more  beneficiaries  and  may  change  the  bene- 
ficiary (ies)  at  any  time. 

After  your  death,  if  the  unexpended  balance  of  the  present  value 
is  less  than  $5,000,  it  will  be  paid  in  a lump  sum  to  your  bene- 
ficiary ( ies)  . If  the  amount  remaining  is  $5,000  or  more,  your 
beneficiary  may  elect  to  receive  a monthly  annuity  check  rather 
than  the  lump  sum  payment.  In  the  latter  case,  the  type  of  annuity 
will  be  the  choice  of  your  beneficiary. 

OPTION — II  This  plan  also  provides  a smaller  amount  each 
month  than  you  would  receive  under  Full  Retirement  but  upon 
your  death,  your  beneficiary  will  continue  to  receive,  for  the  rest 
of  his  or  her  life,  the  same  monthly  amount  that  you  had  been  re- 
ceiving. Under  this  plan  the  amount  of  the  monthly  annuity  pay- 
ments are  based  on  your  beneficiary’s  age  as  well  as  your  own  at 
the  time  of  retirement.  For  that  reason,  only  one  beneficiary  may 
be  named.  However,  if  your  beneficiary  dies  before  you,  you  may 
name  a second  beneficiary  and  have  your  retirement  allowance  re- 
computed on  the  basis  of  your  age  and  the  second  beneficiary’s 
age  at  the  time  you  name  a second  beneficiary.  When  a second 
beneficiary  is  named,  your  own  benefit  will  be  reduced  accordingly. 
If  you  elect  not  to  name  a second  beneficiary,  the  benefits  will 
cease  at  your  death. 
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OPTION — III  This  plan  is  similar  to  Option  II,  except  that  your 
monthly  check  will  be  higher  because  after  your  death,  your  bene- 
ficiary will  receive  only  one-half  the  amount  that  had  been  paid 
to  you  each  month.  As  under  Option  II,  the  amount  of  your  an- 
nuity is  based  on  your  beneficiary’s  age  as  well  as  your  own  and 
you  may  name  only  one  beneficiary.  Again,  if  your  beneficiary  dies 
before  you,  you  may  name  a second  beneficiary  and  your  allowance 
will  be  reduced  accordingly.  Also,  if  you  elect  not  to  name  a second 
beneficiary,  the  payments  will  cease  at  your  death. 


OPTION — IV  If  none  of  the  above  described  options  meet  your 
personal  needs,  you  may  wish  to  make  some  special  arrangement 
with  the  Retirement  Board.  Such  arrangements  are  categorized 
as  Option  IV. 


DISABILITY 

RETIREMENT 


If  you  become  disabled  through  injury  or  sick- 
ness, whether  in  the  line  of  duty  or  not,  and  are 
unable  to  perform  the  duties  for  which  you 
were  hired,  you  will  be  eligible  for  special  benefits,  provided  you 
have  at  least  five  years  of  credited  State  service. 


The  amount  of  the  disability  allowance  is  determined  in  the  same 
manner  as  a regular  retirement  allowance.  That  is,  2%  of  the  final 
average  salary  for  each  year  of  service.  However,  there  is  a mini- 
mum disability  allowance  equal  to  the  lesser  of  of  your  final 
salary  or  % of  the  amount  you  would  have  received  had  you  con- 
tinued working  to  age  60. 


In  addition,  if  you  have  less  than  10  years  of  service  when  you 
become  disabled,  you  may  withdraw  your  Social  Security  Integra- 
tion contributions,  if  any,  in  a lump  sum  and  then  receive  your 
disability  allowance. 
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If  at  some  later  time  you  recover  from  your  disability  and  return 
to  State  service,  the  amount  you  received  in  disability  payments 
will  have  no  effect  on  your  eventual  retirement  benefits. 


DEATH 

BENEFITS 


What  will  be  paid  to  your  beneficiary  or  bene- 
ficiaries in  the  event  of  your  death  while  still 
in  State  service? 


If  at  the  time  of  your  death  you  were  otherwise  eligible  to  retire 
(that  is.  if  you  are  either  over  age  60  or  have  25  or  more  years  of 
credited  service)  you  will  be  presumed  to  have  retired  under 
Option  I the  day  before  your  death.  In  that  event,  the  present 
value  of  your  annuity,  including  any  Social  Security  Integration 
Supplement  benefits  to  which  you  may  be  entitled,  will  be  paid 
to  your  beneficiary  (ies) . As  with  an  Option  I retirement,  if  the 
amount  of  the  present  value  is  $5,000  or  more,  your  beneficiary 
may  elect  to  receive  an  annuity  rather  than  a lump-sum  payment. 
If  you  do  not  wish  the  automatic  Option  I provision  to  apply  in 
the  event  of  your  death  in  service,  you  may  file  an  election  with 
the  Retirement  Board  for  the  amount  payable  under  one  of  the 
other  options  to  be  paid  to  your  beneficiary. 

If  at  the  time  of  your  death  you  were  not  otherwise  eligible  to 
retire,  but  had  completed  10  years  of  service,  your  beneficiary  (ies) 
will  receive  the  money  you  contributed  to  the  retirement  fund  in- 
cluding the  interest  it  has  earned  plus  a portion  of  the  State’s  share 
toward  your  retirement.  The  closer  you  are  to  age  60  or  25  years 
of  service,  the  larger  the  State’s  contribution  will  be.  Even  if  you 
have  less  than  10  years  of  service  at  the  time  of  your  death,  the 
money  you  have  contributed  to  the  retirement  fund  and  the  interest 
it  has  earned  will  be  automatically  paid  to  your  beneficiary. 


MILITARY  If  you  leave  State  employment  to  enter  the 

SERVICE  armed  forces  to  fulfill  your  military  obligation, 

you  may,  if  you  wish,  continue  to  make  your 
regular  contributions  to  your  retirement  account  so  that  your 
military  service  will  apply  toward  your  State  retirement. 

If  in  the  past  you  left  State  employment  to  enter  the  military 
service  but  did  not  contribute  your  retirement  contributions,  you 
can  pay  the  contributions  now  so  that  your  time  in  the  military 
service  counts  toward  your  retirement.  You  can  arrange  to  pay  the 
contributions  either  in  one  lump  sum  or  in  installments.  You  should 
contact  your  Personnel  Office  for  further  details. 
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If  you  meet  certain  qualifications,  you  may  also  receive  retire- 
ment credit  for  military  service  that  occurred  prior  to  your  becom- 
ing a State  employe.  Contact  your  Personnel  Office  to  determine 
if  you  may  qualify. 


MEMBERS  OF  retain  or  reinstate  an  earlier  member- 

ship in  the  Public  School  Employes’  Retirement 
System  when  you  join  the  State  Employes’  Re- 
tirement System.  The  money  you  contributed 
to  the  school  system  continues  to  earn  interest 
and  you  do  not  lose  any  of  the  benefits  you 
earned  as  a member  of  such  system.  When  you 
are  ready  to  retire,  your  benefits  will  be  com- 
puted separately  under  each  system,  using  the  same  final  average 
salary  for  both.  The  two  benefits  will  then  be  combined  into  one 
monthly  check. 


PUBLIC 

SCHOOL 

EMPLOYES^ 

RETIREMENT 

SYSTEM 


You  may  continue  your  membership  in  Blue 
Cross  and  Blue  Shield  when  you  retire  by  join- 
ing the  Commonwealth  Annuitant  Group.  The 
subscription  charges  for  this  program  may  be 
paid  through  a deduction  made  by  the  State 
Employes’  Retirement  Board  from  your  annuity  checks.  The  Com- 
monwealth will  contribute  toward  the  cost  as  it  does  for  active 
employes. 

When  you  make  application  for  a State  annuity,  your  Personnel 
Office  will  be  able  to  provide  you  with  the  necessary  forms  and 
information  to  transfer  your  Blue  Cross  and  Blue  Shield  deductions 
to  your  annuity  account. 

When  you  and/or  your  dependents  who  are  covered  under  your 
contract  reach  age  65,  you  should  convert  your  coverage  to  the  “65 
Special”  program  to  supplement  your  Medicare  coverage. 


BLUE  CROSS 

IandI 

BLUE  SHIELD 


IF  YOU  HAVE  ANY  QUESTIONS  ABOUT 
YOUR  STATE  EMPLOYES’  RETIREMENT 
REMEMBER!  SYSTEM,  CONTACT  YOUR  PERSONNEL 
OFFICE  — THEY  WILL  BE  PLEASED  TO 
HELP  YOU. 
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